No. 8/3/2019-Th-I
Government of India
Ministry of Power

Shram Shakti Bhawan, Rafi Marg
New Delhi, dated: 21.02.2019

The Chief Secretary, All State Government and U.T.s

The Chairman, All State Electricity Boards / State Power Utilities

The Chairman, Central Electricity Authority, New Delhi.

The CMDs of all PSUs under the administrative control of Ministry of Power

A WN

Sub:- Filling up the post of Director (Finance), NTPC, a schedule 'A’
CPSE.

I am directed to inform that the post of Director (Finance), NTPC, a schedule
'A' CPSE in the Schedule 'A' Scale of Pay of Rs. 75,000 - 1,00,000/-.has been fallen
vacant since 09.12.2018 and therefore this Ministry has proposed to select a
suitable candidate to this post. The post has been advertised by the Public
Enterprises selection Board (PESB) vide their letter No. 7/4/2019-PESB dated
12.02.2019 The detailed advertisement alongwith job description for the post of
Director (Finance) in NTPC is available on the PESB'S website:- "www.pesb.gov.in"
in downloadable format

2. You are therefore, requested to sponsor suitable candidates for this post
alongwith their up-to-date bio-data and CR Dossiers in the PESB format alongwith
vigilance clearance as per the time schedule and the channel of submission, as
prescribed in the PESB'S Circular.

Encl: As above.

Yours faithfully

(xﬁ%{;t?sfémi)

Under Secretary to the Govt. of India
Telefax: 2371-9710
Copy to:

1. The Secretary, PESB, New Delhi.

2. All Joint Secretaries of the Ministry of Power, Shram Shakti Bhawan, New
Delhi

3. All Director, Ministry of Power, Shram Shakti Bhawan, New Delhi

4. The Under Secretary (Adm.) Ministry of Power, Shram Shakti Bhawan, New
Delhi

> Director (Tech.) NIC cell, MoP with the request to upload on the website of
Ministry.




No.742019-PESB
AR/ Government of India
gAY oo AT - Department of Personnel & Training

s ST ==y = AT% / Public Enterprises Sclection Board
/ s okook
AT |4, FAATE TR, AT

; Block No.14. C.G.0. Complex. Lodhi Road
1 92 %Y\\S Tt New Delhi = 110003.

) <0 Vv\\\ hﬁd/’ SatfrA Dated: 12" February. 2019
e

1 post of Director (Finanee), NTPC | .. a schedule 'A' CPS

Subject: Sclection ort

The Public Enterprises Sclection Board (PESB) is seeking qualified candidates for the post of
Director (Finance). NTPC Ltd., a schedule *A* CPSE. the scaie of pay of the post being Rs.75.,000—
1,00,000/-. A copy of the job description for the post is enclosed.

1L It is requested that names of all candidates seniority-wise for the said post along with their
applications. in the prescribed format duly verified. may kindly be forwarded so as to reach the PESB by
15.00 hours on 04™ April, 2019./he applications of all candidates are to be addressed to Smt. Kimbuong
Kipgen. Secretary (PESB). Room No. 523, Public Enerprises Bhawan, Block No. 14, CGO Complex. Lodhi
Road. New Delhi. 1Uis also requested that advance action may be taken to keep the ACRs tor last 10 years
of the candidates ready along with their latest vigilance profile [(1) penalty imposed. il any during the last 10
years (ii) details of disciplinary action initiated being initiated if any. ete.] to be furnished as and when the
selection meeting is scheduled. Itis further requested that the vacaney for the post may also be uploaded on
the website of Ministry/ Department for wider publicity.

3. If the relevant details are not received within the stipulated ume. 1t will be assumed that there are no
applications received to be sponsored for the post.

Encl.: As above

/ 5 s & ‘ (l_._ jit Klllh‘dl')
4 f\ i . F:
9\ &7” CIO: e Under Secretary to the Govt. of India

\%\ 02 QQ 9 i lel. 24361632

1 L

Ministry of Power. s

(Shri Ajay Kumar Bhalla. Secretary)
Shram Shakti Bhavan, New Delhi.
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I. COMPANY PROFILE

NTPC Ltd. (formerly known as National Thermal Power Corporation Limited) was incorporaten as
generating company in Novemper. 1975 with the objective of construc: o operalion ano mamrierance o Suoer
Thermal Power Stations ”

The company has been declared as "Maharatna” by Govl. of india 10 olay ang smportant role in DL Ay o oortey’s
economy and also to become a Global Giant.

1al of Rs.8.245 48 crore v 0t worth

The company has an authorized capital of Rs.10 000 crore and pa¢ up o4
of Rs.1.01.777.77 crore as on 31 03.2018. The ¢ ympany n 45 Boas
recommended the issue of Bonus Shares inthe ratio of 1 516 ore new equity bonus ¢

Meeting held on 300 20 ~ad

existing shares of Rs.10/- each fully pa:d-up. subject to the approval of sharenoliders.
NTPC 1s a professionally managed power utility having natonal and international reputation. The compasy wooay

engaged in the construction, operation and mainienarce of coa! cased Trermal Power Stations a1 2 incaios aad
7 Gas based combined cycle Power Stations. The company nas also diversified into the area of car,

renewable energy, distribution, power trading etc. with 2 Hydro Power Stations (including 8 MW a: Sngraul . ara 12

renewable energy projects (including solar and wind projects) The com pany has also entered in'o ol veolures
with leading national and international players in the power sector for providing consultancy and services hike Desgn
Engineering, R&M. O&M Services. manufacturing etc

NTPC has adopted a Vision “To be the world s leading power comoany
realize the Vision, NTPC envisages (o have an installed cap racity of 128 GV

energlzing ingia s groa

A

Yoy the year 2032 wilr a a3 aons fed
fuel mix.

As such. by the year 2032 28% of NTPC's installed generating capacity will be based on canoo froe o
sources. Further, the coal based capacity will increas: ngly be based on high-efficient-low-emiss on eennciog es
such as Super-critical and Ultra-Super-critical Al long with this growth NTRPC will ulilize a strategic » « oF 5ot oes fo

ensure fuel security for its fleet of power statons

A

During the year 2017-18. the compaiy carned a net proft of Rs 10 343 17 crore. A relumn of net wao-

and return on capital employec of 14 527 were acrevea gur ng 1

As on 31.03.2018 there ware mere than 21 584 employees { nolucng

the Company

Il. JOB DESCRIPTION AND RESPONSIBILITIES

Director (Finance) is a member of the Board of Directors and reporis to Chairman and Maragirg Divuins Fuss
cverall in charge of the finance and accounts of the organizatior ara = responsible for evolvi g @ i Llang

policies related to finance and accounts as well as implementation thereo!

‘D




. ELIGIBILITY
1. AGE : On the date of occurrence of vacancy (DOV)

R
Age of superannuation 60 years
7
Internal Others
Minimum Maximum Minimum Maximum
2 years of residual service as on I 3 years of residual serv oo as on
45 the date of vacancy w r.t the date| 45 the date of vacancy w."© 17 e
of superannuaton. of superaniuation -
2. EMPLOYMENT STATUS:

The applicant must on tne date of application. as well as on ro date of interview. be employed » » o ar

capaci!y -and not in a contractual/ad-hoc capacity ~ in one of the followings -
a) Central Public Sector Enterprise (CPSE) (includ: ng a full-ume functional Director in the Board of & S
{b) Central Government including the Armed Forces of the Union and All India Services
(c) State Public Sector Enterprise (SPSE) where the arnual turnover is *Rs 10000 crore or more
{(d) Private Sector in company where the annual turrover s *Rs 10000 crore or more Preference would be
given to candidates from listed Companies.
(* The average audited annual turnover of three financial years preceding the calendar yoar in which the st
advertised shall be considered for applying the approved limits)
3. QUALIFICATION:

(i} The applicant should be a Chartered Accountant or Cost Accountant or a full ume MBA/PGDM 2o s &0
good academic record from a recognized University/Institution

(1) Officers of Organized Group "A” Accounts Serv [le Indiar Audit and Accour:s Service, Ind« R
Accounts Service. Indian Ralwa, Accounts Service. Ingian PAccounts Service Indian :D&T ATE L &

Finance Service and Indian Cost Accounts Service] working © the appropriate level are exempiec e teose

sducationa! qualitications.

{iiy Further, applicants from the Central Gov! /Armed Forues of the Union/All inoia Services w0 s ne
p-r

exempted from the educational gualifications as per (1} apove provded the aoplicants have the relevs

experience’ as mentioned in Para 4(i} below

In respect of applicants from Organized Group ‘A Accounts Services/Central Government Armed For
tant/MBA/PGDM will be a desirable ec, a . al

Union/All India Services, Chartered Accountant/Cost Accoun
qualification.

4. EXPERIENCE:
(1) The applicant should have at least five years of cumulative expeménce at a senior level during e fas! on
years in the area of Corporate Financial Management and Accounts in an organization of repute.
(i) Applicants from Organized Group ‘A" Accounts Services should” have at least fve years c.v v ve
experience at a senior level during the last ter years ir the area of Corporate F nancial Management/Ac
(1) 'The relevant experience in respect of applicants from Ceniral GovernmentArmad Forces of e o 1 &
India Services would include at least seven years of cumulative experence atl a senior level during e sl oan
years in the area of Corporate Financial Management/Accounts

5. PAY SCALE/ RANK/ LEVEL:
The minimum length of service required in the eligible scale/rank/level will be one year for internal
candidates, and two years for others as on the date of vacancy.
(a) Applicants from CPSEs should be working 1 ne following or a nigner pay scale

Eligible Scale of Pay

(7o
() Rs. 7250-8250 (IDA) Pre 01/01/1992 ‘ (I‘ N

) Rs. 9500-11500 (IDA) Post 01/01/1992
) Rs. 20500-26500 (IDA) Post 01/01/1997
(v} Rs. 51300-73000 (IDA) Post 01/01/2007

(v} Rs. 120000-28000C (IDA) Post 01 (1 2017




(vi) Rs. 18400-22400 (CDA) Pre-revised
(vii) Rs. 37400-67000 + GP 10000 (CDA)

(viiii. Rs. Level/4 (144200-218200)(CDA;

(b)

(i) Applicants from Central Govt. [ All India Services srouit e rolding a post of 1re level of

forg
S

Secretary in Govt. of India or carrying equivalent scale of pay

(ii) Applicants from the Armed forces of the Union shouls ne holding a post of the fevel of Ma: o O

in the Army or equivalent rank in Navy/Air Force

(c)

Applicants from State Public Sector Enterprises/ Private Sector should be work.rg at Boardg .

position or at least a post of the level immediately below the Board level,
6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armea Forces of the Union and the All India Serv

eligible for consideration only on immediate ansorption bas:s.

IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years fram tre cae of joming or upto the da'e of supera

(¢ Licd

until furthier orders, whichever is earlier

V. SUBMISSION OF APPLICATIONS

All applicants should send their applications as per the for

1. The applicants should submit their applications through proner crannel as follows

{
Controlling authonty:

() CMDs/MDsiFuncuonal Directors in CPSE througn ihe

w board evel in CRSE. through the concernes CPSE

iy CMDs/MDs/Functional Directors in State PSE

erned Administzative Secretary
Controlling Authonty. if any. of the State Government,

{e) Below Board level in SPSE: through the concerned SPSE,

(f) Frivate Sector directly to the PESB.

2. Applicants from Private Sector must submit the following documents 3long with the applicaton form:

(SR

<Y

at Government Officers, including those of the Armed Forces of the Umion and All India Services through Cac

ingd Carn-

{a) Annual Reports of the Company in which currently working for tne 3 financial years preceding the ca endar ye s

in which the postis advertised (please provide URL or altachenclose copies);

6]

(b) Whether the company 1s listed or not: if yes, the decumentary proof (please provide URL or attach/enclose

coples); X -

(c) Evidence of working at Board level or at least a post of tne level mmeadiately below tne Board level:
{d) Self-attested copies of documents in support of age anc qualifications.

(e) Relevant Jobs handled in the past with details.

7y 2




VI. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the apphcaton that he/she will

applicant does not give such undertaking. the applcation would pe rejected
1. For candidates from Central Government/Armed Forces of the Union/ All India Services

(a) The appointment is on immediate absorplon bas:s

b} If a candidate conveys his/her unwilingress 1o o atter ine mterview s held ne she would be desarred for 3
! g ]

period of two years from the date of interview
(C) Further, if a candidate conveys nis/ner unwillingness 1o 1o 0 after the issue of offer of appointment, |

would be debarred for a period of two years from the date of oiter of appomntment for being considered ‘or a Boa™d
Yy

level postin any CPSE.
2. For candidates from CPSE

a. If a candidate conveys nis/her unwiilingr §e g
period of two years from the date of inlerview. for being considered for a Board level post .~ any CPSE other than

the one to which the candidate belongs.

o.  Further if a candidate conveys his/her unwill mnygness o o0 after the issue of offer of appointn-ent,
would be debarred for a period of two years from the date of offer of appointment for b\% considered for a Board

n el

for being considered for a Board level post in any CPSE
4 Yy

teorlerview s held he'sne would be aern

level post in any CPSE other than the one to whien tne cand gate selongs
3. For candidates from SPSE/ Private Sector

a.  Ifacandidate conveys his/her unw!) ihirgress to join after tne nlerview s neld, ne/sne would be denarred for a

period of two years from the date of interview, for bein g considerec for a Board level postin any CPSE.

b. Further, if a candidate conveys his/her unwilingress

ce debarred for a penod of two vears rom the date of

postin any CPSE.

4. inthe above cases no regues! for relaxation

. THE APPLICANTS CAN EITHER

{aj fMtup th
fte

thereafter forwara it ontin

Or

e
c

Cr otherw:se wouls be entertamned

join the post, if selected.

wointment for being cons cered for a Board

If an

arred for a

he/sie

o after the issue of offer of annointment horshe wou d

levui

(b) fill up the Application Form oniine against tnis Jub Descriplion on the website of PESB - hitppesh.gov.in/ take

a printout and send it offline, as specified :n para Vi1)

Last time/date of receipt of complete a
application shall be entertained under any circy

applications received after the slipulated time/date s

for interview
Applications are to be addressed to

Smt Kimbuong Kipgen
Secretary

Hcation duly forwarded to PESB is by 15.00 hours on 04/04/2049

imstances aft ,—.,- the st uw’;} r;'v time/date Inco: w\r\‘;{sf{\ a{)(, aticns &:

Public Enterprises Selection Board, Public Enterprises Bhawan
Biock No. 14, CGO Complex. Lodivi Road. New Dethi-110002

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES S5 ECTION 80ARD SHOULL
SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ON_ ¥

P

51

hall be REJECTED. Board reserves the ngnt to shortlis: apphcar:s




