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Government of lndia
Ministry of Power

Shram Shakti Bhawan, Rafi Marg,
New Delhi dated the '1Srh May, 2019

1 . The Chief Secretary, All State Government and U.T.s
2. The Chairman, All State Electricity Boards/State Power Utilitie6
3. The Chairman, Central Eleckicity Authority, New Delhi
4. The CMDs of all PSUs under the administrative control of Ministry of Power

Sub: Selection for the post of Director(Human Resources), NTPC Limited, a schedule
"A" CPSE- Reg.

Sir,

I am directed to inform that the post of Director(Human Resources), NTPC, a schedule
"A' CPSE in the Schedule "A" Scale of Pay of Rs. 180,000 - 3,40,000/- has been
advertised by the Public Enterprises Selection Board(PESB) vide their letter No. 71412019-

PESB dated 09.05.2019. The detailed advertisement along with Job Description for the post
of Directo(HR) in NTPC is available on the PESB's website:- w\4 /.pesb.qov.in in download
format.

2. You are therefore, requested to sponsor suitable candidates for this post along with
their up{o-date bio-data and CR Dossiers in the PESB format along with vigilance
clearance as per the time schedule and the channel of submigsion, as prescribed in the
PESB's Circular.

Yours faithfully,

Encl: as above
II.

'4Yt''
6riita salni)

Under Secretary to the Govt. f lndia
f ele2371-9700

Copy to:-

1. The Secretary, PESB, New Delhi
2. All Joint secretaries of the Ministry of Power, Shram shakti Bhawan, New Delhi

3. All Director, Ministry of Power, Shram Shakti Bhawan, New Delhi

a. The Under Secretary(Admn.1, Ministry of Power' Shram Shakti Bhawan' New Delhi

s.oirecto(Tecn.),NlcCell,MoPwiththerequesttouploadonthewebsiteofMinistry'
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The Public Enterprises Selection Board (PESB) is seeking qualified candidates for the post of Director
(Human Resources), NTPC a schedule'A' CPSE, the scale ofpay of the post being Rs. 180000-340000/-.
A copy ofthejob description for the post is enclosed.

2. It is requested that names of all candidates seniority-wise for the said post along with their
applications, in the prescribed format duly verified, may kindly be forwarded so asio reach tle pESB by
15.00 hours on t8 Julv. 20l9.The applications of all candidates dre to be addressed to Smt. Kimbuoig
Kipgen, secretary QESB), Roon No. 523, Public Enterprises Bhawan, Block No. 14, cco Comptex, Lodii
Road, New Delhi. It is also requested that advance action may be taken to keep the ACRs for last l0 years
of the candidates ready along with their latest vigilance profile [(i) penalty impoied, if any during the last 10
years (ii) details of disciplinary action initiated/being initiated if any, e1c.l to be fumished as and when the
selection meeting is scheduled. It is further requested that the vacancy for the post may also be uploaded on
the website of Ministry/ Department for wider publicity.

Subject: election for the post of Director (Human Resources ), NTPC Limited, a schedule 'A' CPSE.

3. If the relevant details are not received within the stipulated time, it will be assumed that there are no
applications received to be sponsored for the post
Encl.: As above F

C.:.,

t

Ministry of Power
(Shri Ajay Kumar Bhalla, Secretary)
New Delhi.

it Kumar)
Under Secretary to the Gor.t. of India

Tel.24361632
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Government of lndia
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**t
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fr. fi. r'9. { or arff
NAME OF TH E CPSE

tr{ i5r arff
NAME OF IHE POST

ftft 6r dfr€
DATE OF VACANCY

S,ff.rs-$fi:rffi
SCHEDUTE OF THE CPSE

s{ 6r ilir;nr{
SCATEOF THE POST

Rs. 180000-340000 (lDA)

I. COMPANY PROFILE

NTPC Limited was incorporated in 1975 under the Companies Act, 1956 with the objective to

develop and provide reliable power, related projects and services at competitive prices, integrating

multiple energy sources with innovative and eco-friendly technologies and contribute to society. lt

was originally lormed as a lully Government owned company. NTPC became a listed Company in

2004, with ma.iority holding of 89.5% with the Government of lndia which was lurther reduced lrom

time to time. Government ol lndia's equity in NTPC, stands at 56.09% as on 31.03.2019, the rest

being held by lnstitutional lnvestors, public & others.

The Company has over the years, developed from a thermal power generator to an integrated

power company with presence across entire energy value chain through backward & forward

integration into areas such as coal mining, power trading, distribution etc. On 19th May, 2010,

NTPC was granted the status of 'Maharatna' that resulted in enhanced autonomy in decision

making.

Its Begistered and Corporate offices are at New Delhi.

The company employed 20,798 tegular employees (Executives:'1 2,950 and Non-

excecutives:7848) as on 31 .03.2019.

The authorized and paid up capital of the Company was Rs.10,000 crores and Rs.9894.56 crores

respectively as on 31 .03.201 9.

II. JOB DESCRIPTION AND RESPONSIBILITIES

Director (Human Resources) is a member ol the Board of Directors and reports to Chairman and
--<a
t \-/ ^ -\ \/r\
lllf\)t'\ pa'erors

Director (Human Resources)

0110412020

NTPC Limited

Schedule A



Managing Director. He/She is overall incharge of coordinating and implementing personnel arrd

tndustrial relations policies, management functions, administrative control etc. in the organisat,on.

III. ELIGIBILITY

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

lnternal Others

Minimum MaximumMaximum

45

2 years of residual service as

on the date of vacancy w.r.t.

the date of superannuation.

45

3 years of residual service as

on the date of vacancy w.r.t.

the date of superannuation-

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview, be employed

in a regular capacity - and not in a contraclual/ad-hoc capacity - in one of the followings:-

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE);

(b) Central Government including the Armed Forces of the Union and All lndia Services;

(c) State Public Sector Enterprise (SPSE) where the annual turnover is -Rs 10000 crore or

more;

(d) Private Sector in coi'npany vJhere the annual turnover is 'Rs 10000 crore or more.

Preference would be given to candidates from listed Companies.

(. The average audited annual turnover of three financial years preceding the calendar year in

which the post is adveftised shall be considered fot applying the approved limits)

3. QUALIFICATION:

The applicant should be a graduate from a recognised University/ lnstitute with good academic

record.

The Post Graduate Diploma or Degree in Personnel Management/ Human Resource

Management or Masters in Business Administration (MBA)/ Post Graduate Diploma/

Programme in Management(PGDM/ PGPM) from a recognized University/ lnstitute, wlll be

desirable.

4. EXPERIENCE:

The applicant should have at least five years ol cumulative experience during the last ten years

in various aspects of HR/ Personnel ManagemenV lndustrial Flelations in an organization of

repute.

5. PAY SCALE/ RANI( LEVEL:

The minimum length ot service required in the eligible scale/ranldlevel will be one year

lor internal candidates, and two years for others as on the date of vacancy.

(a) Applicants from CPSES should be working in the following or a higher pay scale:

Eligible Scale ol Pay

(i) Rs. 7250-8250 (lDA) Pre 0110111992

lrl
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Minimum
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(ii) Rs. 9s00-11500 (lDA) Post 01/01/1992

(iii) Rs. 20500-26500 (lDA) Post 0'l101/1 997

(iv) Rs. 51300-73000 (lDA) Post 01/01/2007

(v) Rs. 120000-280000 (lDA) Post01.01.2017

(vi) Rs. 18400-22400 (CDA) Pre-revised

(vii) Rs. 37400-67000 + GP 10000 (CDA)

(viii) Rs. 144200-21 8200 (Level 1 4) CDA

(b)

(i) Applicants from central Govt. / All lndia services should be holding a post of the

level of Joint Secretary in Govt. ol lndia or carrying equivalent scale of pay'

(ii) Applicants from the Armed lorces of the union should be holding a post of the level

of Major General in the Army or equivalent rank in NavyiAir Force'

(c)

Applicants lrom State public Sector Enterprises/ Private Sector should be working at

Board level position or at least a post of the level immediately below the Board level.

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS

central Government officers, including those ol the Armed Forces of the union and the All

lndia services, will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPOINTMENT

The appoint!.nent sha!l be for a period ol five years from the ciate of .ioining or upto the date of

superannaution or until further orders' whichever is earlier'

V. SUBMISSION OF APPLICATIONS

All applicants should send their applications as per the format '

1. The applicants should submit their applications through proper channel as follows:

(a) Government officers, including lhose ol the Armed Forces ol the Union and All lndia Services:

through Cadre Controlling authority;

(b) cMDs/MDs/Functional Directors in cPSE: through the concerned Administrative Ministry;

(c) Below Board level in CPSE: through the concerned CPSE;

(d) cMDs/MDs/Functional Directors in state PSE: through the concerned Administrative secretary

and Cadre Controlling Authority, if any, of the State Government:

(e) Below Board level in SPSE: through the concerned SPSE;

(f) Private Sector: directly to the PESB.

2.ApplicantsfromPrivatesectormustSubmitthelollowingdocUmentsalongWiththeapplication

form:

(a)AnnualReportsoftheCompanyinwhichcurrentlyworkinglorthe3financialyearspreceding

the calendar year in which the post is advertised (please provide UFIL or attach/enclose copies);

(b)Whetherthecompanyislistedornot;ifyes,thedocumentaryproof(pleaseprovideURLor

attach/enclose coPies);

(c)EvidenceolworkingatBoardleveloratleastapostofthelevelimmediatelybelowtheBoard

level; -l\n
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(d) Self-attested copies of documents in support of age and qualitications;

(e) Relevant Jobs handled in the past with details.

VI. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if

selected. lf an applicant does not give such undertaking, the application would be rejected.

1. For candidates from Central GovernmenUArmed Forces ot the Union/ All lndia Services

(a) The appointment is on immediate absorption basis.

(b) ll a candidate conveys his/her unwillingness to join after the interview is held, he/she vrould

be debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of ofrer ol
appointment, he/she would be debarred ,or a period ol two years from the date of offer ol
appointment for being considered for a Board level post in any CPSE.

2. For candidates from CPSE

a. ll a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years ,rom the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of ofier ol
appointment, he/she would be debarred for a period ol two years from the date of ofjer of
appointment for being considered for a Board level post in any CPSE other than the one to which
the candidate belongs.

3. For candidates from SPSU Private Sector

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would
be debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CpSE.

4. ln the above cases, no request ror relaxation or otheMise would be entertained.
VII. THE APPLICANTS CAN EITHER

(a) fill up the Application Form online against this Job Description on the website of PESB -

https://pesb.gov.in/ and thereafter forward it online, as specified in para V(1);
Or

(b) fill up the Apptication Form ontine against this Job Description on the website of pESB -
https!/pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

Last time/date of receipt of complete application duly forwarded to PESB is by 15.00 hours on
1810712019. No application shall be entertained under any circumstances after the stipulated
time/date. lncomplete applications and applications received after the stipulated time/date shall be
REJECTED. Board reserves the right to shortlist appljcants for interview.
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Applications are to be addressed to



Smt Kimbuong Kipgen

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPHISES SELECTION BOARO ONLY.
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