435119/2021/Office of Mukesh Sawhney

F.No. 14-7/3/2021-H-1(256962)
Government of India
Ministry of Power
Rk kKRR K KKK K
Shram Shakti Bawan, Rafi Marg.
New Delhi, dated the 24™ May, 2021

To,

1. The Chief Secretary, All State Government and U.T.s

2. The Chairman, All State Electricity Boards / State Power Utilities

3. The Chairperson, CEA and CERC, New Delhi.

4. The CMDs of all PSUs under the administrative control of Ministry of
Power

Subject:- Filling up the post of Director (Technical), North Eastern Electric
Power Company Limited (NEEPCO), a schedule ‘A’ CPSE - reg.

Sir,

NEEPCO is a schedule ‘A’ Mini-Ratna CPSE in the power sector, a subsidiary of
National Thermal Power Corporation (NTPC). Public Enterprises Selection Board (PESB)
vide their letter No. 7/74/2020-PESB dated 12% May, 2021 has circulated the vacancy of
Director (Technical) on its website. In this regard, PESB has requested this Ministry to
forward the name of suitable candidates for the post of Director (Technical) in NEEPCO.
The post of Director (Technical), NEEPCO carries Schedule ‘A" scale of pay of Rs.
180000-340000/-. It is requested that for further details of the job description for the
post, application format etc as notified by PESB may be referred. The detailed
advertisement along with the job description of the post are available on the PESB
website "www.pesb.gov.in" in downloadable format.

2. You are requested to kindly sponsor names of suitable candidates (Board level
Directors) for the above post together with their up-to-date bio-data in the prescribed
format (in dupiicate) so as to reach the PESB by 15:00 Hrs on 22.07.2021. Advance
action may be taken to keep the APARs for last 10 years, of those candidates ready
alongwith their latest vigilance profile [(i) penalty imposed, if any during the last 10
years (ii) details of disciplinary action intimated/being initiated if any, etc] to be
furnished as and when the selection meeting is scheduled.

Yours faithfully,

Encl.: as above vﬂﬂ{
(Mukesh Sawhney)

Under Secretary to the Govt. of India
Telefax: 23324357
Email.: mukesh.sawhney67@nic.in
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Advt.No. - 38/2021

No. : 7/74/2020-PESB
AR AP
Government of India
I Td uferor fasmer
Department of Personnel & Training
(i 3T I 915

(Public Enterprises Selection Board)

Fedede

Tolleh TEAT 14, LS. HiFcead, wlr Uz
Block No.14, C.G.O. Complex, Lodhi Road
@S f&welr / New Delhi— 110003

Dated : 12/05/2021

I g T ﬁ &l ATH North Eastern Electric Power Corporation
NAME OF THE CPSE (NEEPCO) Limited

Ug ol =Id Director(Technical)

NAME OF THE POST

fiir &r ade 01/03/2022

DATE OF VACANCY

. di va § b IR Schedule A

SCHEDULE OF THE CPSE

g &l A== Rs. 180000-340000 (IDA)

SCALE OF THE POST

I. COMPANY PROFILE
North Eastern Electric Power Corporation Limited (NEEPCO) was established in April, 1976 under
the Companies Act, 1956 with a vision to be a leading integrated electric power company of the
country with a strong environmental conscience. Its mission is to harness the huge power potential
of the country, from conventional and non-conventional energy sources, with minimal impact on
environment through a planned development of power generation projects with an integrated
approach covering investigation, planning, design, construction, operation and maintenance of
Hydro/Gas based power projects. NEEPCO is a Schedule-A, Miniratna (Category-lI) CPSE in the
power sector under the administrative jurisdiction of the Ministry of Power, Government of India.
The company takes pride in operating the largest Hydro Power Plant in the North Eastern Region
of the country and for being the only CPSU having Hydro Thermal and Solar Power Stations in
operation and also for having exposure to construction & operation of Hydro projects in highly
difficult and Geo-Technically sensitive terrain of of N.E. Region.
Its Registered and Corporate Offices are at Shillong, Meghalaya.
The company employed 1765 regular employees (Executives: 785 and Non-excecutives: 980) as
on 31.03.2021.
The authorised and paid up capital of the Company is Rs. 5000 crores and Rs. 3609.81 crores
respectively as on 31.03.2021.
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The shareholding of the Government of India in the company is Nil as on 31/03/2021.
The shareholding of the National Thermal Power Corporation Limited in the company is 100%.

[I. JOB DESCRIPTION AND RESPONSIBILITIES
The Director (Technical) is member of the Board of Directors and reports to the Chairman and
Managing Director. He assists the Chairman and Managing Director in all technical matters. He
has dual role in expanding the business horizon of the company and overseeing the overall
performance with respect to the entire gamut of technical activities covering project Survey &
Investigation (S&l), Detailed Project Reports (DPRs), Environment & Forest Clearances,
construction and operation & maintenance of Hydro/Gas based power plants, commercials,
Regulatory and Grid Code Compliances, etc.

[ll. ELIGIBILITY
1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years
Internal Others
Minimum Maximum Minimum Maximum
2 years residual service as on 3 years residual service as on
45 the date of vacancy w.r.t. the| 45 the date of vacancy w.r.t. the
date of superannuation. date of superannuation.

2. EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed
in a regular capacity — and not in a contractual/ad-hoc capacity — in one of the followings:-
(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the
Board of a CPSE);
(b) Central Government including the Armed Forces of the Union and All India Services;
(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs 2000 crore or
more;
(d) Private Sector in company where the annual turnover is *Rs 2000 crore or more.
Preference would be given to candidates from listed companies.
(* The average audited annual turnover of three financial years preceding the calendar year in
which the post is advertised shall be considered for applying the approved limits)
3. QUALIFICATION:
The applicant should be an Engineering graduate preferably in Civil/Mechanical/Electrical with
good academic record from a recognized University/Institution.
Applicants holding MBA/Post Graduate Diploma in management will have an added advantage.
4. EXPERIENCE:
The applicant should possess adequate technical and operational experience covering the
areas of project Survey & Investigation, Detailed Project Reports (DPRs), Environment &
Forest Clearances, Construction, Operation & Maintenance of the Hydro/Gas based power
plants, Commercials, Regulatory and Grid Code Compliances etc. at a senior level in a large
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power generating organization of repute, out of which at least 5 years during the last 10 years
should have been in construction, planning, design & engineering, operation & maintenance of
Hydro Electric Projects or Thermal Projects (above 100 MW). The candidate having handled
the responsibility for minimum 4 to 5 years as Head of major hydro power plant under
construction or operation will be preferred.

5. PAY SCALE:

(a)Central Public Sector Enterprises-
Eligible Scale of Pay

(i) Rs.7250-8250 (IDA) Pre 01/01/1992

(i) Rs. 9500-11500 (IDA) Post 01/01/1992

(i) Rs.20500-26500 (IDA) Post 01/01/1997

(iv) Rs. 51300-73000 (IDA) Post 01/01/2007

(v) Rs. 120000-280000 (IDA) Post 01.01.2017

(vi) Rs. 18400-22400 (CDA) Pre-revised post 01.01.1996
(vii) Rs. 37400-67000 + GP 10000 (CDA) post 01.01.2006
(viii) Rs. 144200-218200 (Level 14) CDA post 01.01.2016

The minimum length of service required in the eligible scale will be one year for internal
candidates, and two years for others as on the date of vacancy.
(b)

(i) Applicants from Central Government / All India Services should be holding a post of
the level of Joint Secretary in Government of India or carrying equivalent scale of pay on
the date of application.

(ii) Applicants from the Armed forces of the Union should be holding a post of the level
of Major General in the Army or equivalent rank in Navy/Air Force on the date of
application.

(c)

Applicants from State Public Sector Enterprises/ Private Sector should be working at
Board level position or at least a post of the level immediately below the Board level on the
date of application.

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armed Forces of the Union and the All
India Services, will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPOINTMENT
The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

Applicants should submit their applications on-line only as per the format:

1. The applicants should submit their applications through proper channel as follows:

(a) Government Officers, including those of the Armed Forces of the Union and All India Services:
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VI.

through Cadre Controlling authority;

(b) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry;

(c) Below Board level in CPSE: through the concerned CPSE;

(d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary
and Cadre Controlling Authority, if any, of the State Government;

(e) Below Board level in SPSE: through the concerned SPSE;

() Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit the following documents along with the application
form:

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or attach/enclose copies);
(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or
attach/enclose copies);

(c) Evidence of working at Board level or at least a post of the level immediately below the Board
level;

(d) Self-attested copies of documents in support of age and qualifications;

(e) Relevant Jobs handled in the past with details.

UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if
selected. If an applicant does not give such undertaking, the application would be rejected.

1. For candidates from Central Government/Armed Forces of the Union/ All India Services
(a) The appointment is on immediate absorption basis.

(b) If a candidate conveys his/her unwillingness to join after the interview is held, he/she would
be debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

2. For candidates from CPSE

a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE other than the one to which
the candidate belongs.

3. For candidates from SPSE/ Private Sector

a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would
be debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
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appointment for being considered for a Board level post in any CPSE.
4. In the above cases, no request for relaxation or otherwise would be entertained.
VIl. THE APPLICANTS CAN EITHER
(a) fill up the Application Form online Only against this Job Description on the website of PESB -
http://pesb.gov.in/ and thereafter forward it online, as specified in para V(1);
Or
(b) fill up the Application Form online Only against this Job Description on the website of PESB
- http://pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

Last time/date of receipt of complete application duly forwarded to PESB is by 15.00 hours on
22/07/2021. No application shall be entertained under any circumstances after the stipulated
time/date. Incomplete applications and applications received after the stipulated time/date shall be
REJECTED. Board reserves the right to shortlist applicants for interview.

Applications are to be addressed to

Smt Kimbuong Kipgen

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE
ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.
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W.H".-14-7/3/2021-@4(256962)
ﬁa:gr-r HATIT
ARd THR

oA ATFT HdeT, TH AT
7% e, Red 24 #AS, 2021

qar #,
1. HET |9, §AFd AT WFHR U9 |9 8
2. e, ATA Usd fgga SRy fRega Rt
3. 3rewer, Fear fagga WAeor wd e Rega Rfeawms smar, a8 e
4. Tacga e & yrwfas Aol gaea gdafas susa & reget e yay fAes

Ry sy v i gefas 3ggwA, A e gdfaed fagga snuhwe ffes (Aush) & &ws
(TheATRY) & 9g FT HIT AT

HEled,

faegd e & wmafs GEEomde dvw i g T B Fe adeed 36 8
TS A faegd @9 fafAes &1 th #grieh SN g1 ol 3egH udA 15 (MSvad) H vde 9T der
7/74/2020-d$TEsT feeieh 12 &S, 2021 & 3ER Ul doAse W (AGerh (qeheirehr) &1 Rid aRenferd #r
IS Bl W G H, NSTHN o 57 HAT F ARl A AR (FAehellhl) & G T IUFd JHTdeehl & oATH Hl
AT AU Sl T 3R fhar g1 feerh (qoheiiehl) &1 Ug A5 T A=A . 1,80,000-3,40,000 H
eRiam ST g1 FE Y fohar Sirar § 7 9e & fov & favor & 3wl sk siar 6 ddvadr gar
gl fhar o n, &1 oo fRar S G| 9 & ® faaRor Gied faedd f&aede seerdisad ya7 &
frsugdr i JgaST “www.pesb.gov.in” W 3T gl

2. 39 fAfESe guT (3Tellehe) A el STEN-STEl Higd 3UIFA 3Mdeshl (S8 FR fAGershl) & gahforaT
fohw ST 1 3R S T e 22.07.2021, 15.oomww@m|maﬁm$ﬁmm
gut I THIAR, 3% AdAdH Tdhdl WEEsd () WS 10 ast F R o 715 enfean, afe :15 & (i)
GRIGRE & S @Y IHREACHS HRAS & AR, I #E g, e dftd R @ & v 34fe wRars &
ST TSl Ste el ol doeh AR & ST Y& LT gl

AT
(T FaT)
I w9, ARG EER
elithar: 23324357
§-Ad: mukesh.sawhney67@nic.in
ICICIEE

1. gf¥a, o 3egH I SIS, sclieh 14, WON3N Hiedaewd, ot U3, @8 oo 3udeFa feaf@a o7 @
EE G

afa, @i g s, st 14, WS Hieveiaw, Al U3, 78 Reer sudad sfeaf@a o & werme|
Tl R wfa/Eged afdd, faegd # e, 48 AfFd oaed, 75 el

Tl fera/su-afRa/3u-eers, faega #Ared, 45 Afdd #aa, 78 faed|

R | (Jere), fdegd HAror, S| Afdd ofae, 75 ool

fAgersh (deheiiehl) TS Ael, faed #Aed @ 3Y § 6 3§ HAeg & dedse W 39S X foar
Sia |
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fasaer &. - 38/2021

&AL 7/74/2020-9Suasr
AT IR

Government of India
IfdP Td uiYeTor fTaHmeT
Department of Personnel & Training
(A1 3T TIA A1S)
(Public Enterprises Selection Board)
o A 14, .oh.30. T, A 05

Block No.14, C.G.O. Complex, Lodhi Road
a@$ f&welr / New Delhi- 110003

fasTieh: 12.05.2021
Ao D o & & am ! AT sTea soifdesd Urax HraRee (F9e)
NAME OF THE CPSE m
U 1 A P g (et
NAME OF THE POST
R & ad= *01/03/2022
DATE OF VACANCY
W d v & B IR CO3eqEE T
SCHEDULE OF THE CPSE
Ug B AR : 9T 180000-340000 (37 3 1)

SCALE OF THE POST
FYAT YHIS

AT STed Sofdesd Uay PRUNLS fafAes (@9 & Ta9ar 3, 1976 & Fusr fFzd, 1956 &
ded U Aol GARONY fadeh & @Y 3 T T 0N Thihd Safdgeh Ural HUel sl & forw &r
TS A1l 3EH oed IR IR IR-IRURS Foft @ial &, Stefdega/sta 3muia faegd TR &
foT U vdhia efSeaior, s, fBess, @&, dues iR @EE @ Fa wE & @Y faegd
3cUles IRASTANHT & AAfSd e & Aregw @ qAeRor W SgAdH 9T & |y g @ faRirer
faegd & #Adr &1 clgad FAT Bl AUH, HRA WHR & fdegd #AFery & gurdfas ISR &7 & ded
fega &ty # U, AsTA-T AT (Aof-l) drdfeas &

O G2 & I Yl 81T H FEH 93 FI8Y TR el F Hareld AR T FH gegr ¥ 3R ER 3
Tl T ThATT ANTEY gl & far 3R 3caf®ew Hfead iR qafear &9 & s-dmeichl &9 &
HaeaAler smT & ST aRASA3 & fAATOT AR FarerT & fAw ol 95 7T FeHH FXA &

SHH Uolihd 3 HaRe Frtery Rerer, Aurery # Fud

Suell & 31.03.2021 T 1765 WaAffq wafaRal (wrdurers: 785 3R I-wridrerh: 980) & fged
foha|

31.03.2021 T HYAl &I AR IR Fohel Yot HAM: 5000 F3 FIC A 3609.81 FUs FAT ¢



31.03.2021 I HYT H HRA WHR A RIS L &

el A TG g fdegd e faffies & REderr 100 gfcerd gl

FI RAaor 3R sweRa

fACUF (Theiehr) TG AST T TGET BT § AR dg 3reger 3R yay Ades & RaE &ar g1 a8
sy dereihr AT F 3regeT 3R Sy fAere T TEIAT IRl §1 FUAT & AEANAS [qhrg aAT
Rt aderor 3R S (vaUsHs), REga aRdser R (i), e 3k ae #slt, evor
3R gregrde muRa fega wa=t & STor qur daree v w@-tEmE, e, A o B @i
eITeleAT SeTie; Aiget dehetieht ITAfATETT & T Jediel & At H FHAET H-fasureat H S@-XG FA
&1 3eTehr grEdr i Bl

LIED)

1.

2.

g RfFa & R (@3 =

sftrafien #1 31g 60 a¥

HaRF I
TLATH ftrFas A FftrFas
45 piiRafar & Ay & &g RiFa | 45 privafar & Ay & d@&6fa RiFa
A 9T 2 |el &1 3T G| el ARIE W 3 AT T 3HERA Fa|
v feufa:

3 & Hed @ AfY & II-a@ry gieehr f Afy ), Ffef@a & § & & @Fafag
&ETHAT H IR Giell AT T fefet/ded afear & e-

%) FAT AGolfed &7 3agd (Hdves) (Adieas & a5 7 unfas sRifcas e afgd);

@) 9 3R 3Wer ARAT Janit F FAET ol TRT g WHR;
) AT TGS &7 3 (Tadivds) g aif¥es HRIER »2000 FAF AT 30X 30+ §;

(x&elsT T & gger & AT AT auf Fr faa &@r ghfaT aif¥e RSN Gad g5 f[Fafoad Far
g7 & i HAT $ AT I @ [T HAT ST0T)
Frgr:

AMageE &I Rl AIdT Ued TaRafdeaTeaa/aeas ¥ 3 JaeiHe Rars & g Rfde/FAsawa/
gaffgaha # AT SNEaRT wds g afgel

THAT/AEE IS[Ue TSTAAT g7 Helotie @ dTel 3iTdeshi 1 JfcRerd omey gram|
HelHa:

P-]

3Mdesh & I T IIed U Jgd faegd 3culest T # Ush aRss TR W IRASEr Fdaror



IR srw, feqa aR@ser Rae (i), wefaer 3R g #opll, s 3R e amaRa Rega
oAl & fAHoT, Farer vd @, faemEr, Afaases 3R @S w5 e sarfe & aEt w@
HR Fd §U o 10 asf & aRe &7 & w7 5 @rel foion, e, Bemsa 3R gehfaar,
g133T Solfdee Wiolded AT THA Wolded (100 HAIMEIE & FW) & Tdlell IR TWREE H gIied
Teheltehl 3R FeTolel T 3e(3Td glal arfev| AT 3ryar Furelel & el wHe ST faegd a3
A YAG & ® A ~gAdA 4 § 5 aul & SEAcy Forea ared el @ Jraffshar & smeah|

5. ad«HA:

() S wrEaE & sEE

T AT

() ¥ 7250-8250 (3MSSW) ga 01/01/1992

(i) ¥ 9500-11500 (3ME3w) ug 01/01/1992

(i) ¥ 20500-26500 (3M$3W) g 01/01/1997

(iv) ¥ 51300-73000 (3M$37) gg 01/01/2007

(v) ¥ 120000-280000 (353T) gg 01.01.2017

(vi) &. 18400-22400 (H1EIT) qg wenferd ug 01.01.1996
(vii) & 37400-67000 + SfidY 10000 (HEw) ug 01.01.2006
(viii) & 144200-218200 (¥R 14) ¥3IT gg 01.01.2016

3HidRe el & [T ddaTdle TR & ~goAdd Jar v ay gen, iR RiFT & alig @ 379 &
fore & a¥ & geml

(®)
() FET FTEFRU/HAVA ARAT FaBT F WAGH F HRT WERX & TJFd AT & FR 96 &
gieT TIRT AT 3T T aNIE § ddaTA & Se glell a1fgu|

(i) TG F FAFA q@l F HASH P Aol H AR Sokel & TR AT AGA/A Fl1 & FHAhHeT 3o Al
U¢ 3TdcsT T dri@ & glar aifeu|

(C))

Tq AEsTfad &9 F 3ega/fash &7 & 3maes a5 T & BT & a1 F7 § w7 e &
AW ¥ Th TR W &8 TR ¥ D FH a1 E 8l

6. F4IT WFR & FAFNAT & [Fw 37 & 30w Faguar &1 yau=

Fg TR & JAVEN, Sad g 3R 3@a IR a1 & GAET g AAT &, Fadl dedrel
AT & 3UR W AR & v a7 g

Iv. fagla $r safr

FENR H aE F g G B 3Ef & fov Fgfea gel ar darfagia i alde aw ar e
3 dah, St ot gge @l

V. 3ded AT I Y aE@



Fefl IMAEH F YT F AR YA g Aot T

1. A FI 3T ATEIHT T 39 e AT T dAIRT:

F)  FH FAFIT TOHOT F AEIA F;, W IJF, TFd g f guET g9 AR 3@«
ARAT qar & arfAd &

@  AdTEs # DA/ A /FRIHS s Faftd yemafas AT & ATEIH ¥,

@M  EfeEs 7 &S TR @ A wefaa d@dvas & Aree ¥

() TSI Fhdas 3UhA A AuA/uHES/FERcHS e defd wemafas gRa
3R FeT AU IRETOT & AreH @, AT FS @A, ToT TEN 1,

3  vaduas # 9% TR @ A g9 wadvas & ATeIH 4

@ e a7 @Y v @)

2. A5l 819 & 3MAEa! HT e 97 & 1T [AFATaf@d e&ddst STAT Fle g

(F) U= & A N GFd ada@= F 3 Ty asf & Qv w5 w @ §, Tud Sisv ag @
qgel faeider diee foham IR & (PUAT IR Yeld A AT GIAT Helded HYUTATT ),

(@) ol gsey ¥ a1 & I &, A axardel FATT (F9A URL F&Te Y AT Gfar Ferel
FY/TATA FY);

(31) S8 TR W FH F HT JATT IT 15 TR T FF T HF TR FT TH UG,

(1) 31 3R AeTaT T 3 EAS B Ta-FeR g

(3) TaerdT & T Jegeral 1 faaRon|

V1. 3mags @ wfdeagear

3G &l G & U REF & & A gfdagyar ¢t geft i ag aafad @ fr Rufa & ag ggem
TEUT HIM| AT FIS 3Mdgeh 36 @ I Ifdaeydr sgl ¢ g, al 3desT HEAHR A G Seam|

1. g WHER/AT & F AT T/ W AT Fa3it F 3FHart & e

(&) FA Feshrel TATANT & YR 9T g

(@) I FS 3FACaR TTETchR AT 81T F IATT HRTGUT FIA T 3T IHTAeoT chFd Flel
g, o 38 Tl off didieas & 15 TR & ug & gl H SR fhU 0 AgiEd o @1 akE &
ar arer Y 3af & fav afsg s fear smoem

(3T) 3HS 3relTaT, ARG FS 3FAGAR FgfaFd o7 & SR 81 & TRAd FAAGYT Lot I Il Jiferest
SFFT FAT g, dl 38 Tl off Alivws & 1 &R & 9 & grIdl 1 SR e v fAgied oF
H aR@ ¥ & ard 7 3afy & fow afoia = fgar sreem|

2. @ifivas &7 F 3FAlgant & fow

(F) TG PS IFHAGIR TTETcPR AT 81T & IATT FIIIGUT el ST 3TeAr AT chFd Far
g, @ 3¥ 3TN FRRT dAfews HF oz FA ot Dfvas F 15 TR & 9g F gFar # G Fe
T fAgfrd g7 # TG @ e @il A Haf & fow aford w fear smeam|

(@) $8& 37cTal, TG HIS 3FACaR GFT 97 & S BT & URANT HRAGUT oA 1 =N 3iferesT
TFd FAT §, O 30 I PRI ANoas o o Fd st dfivgs F I TR & 98 &
AT @ SR T v fgfed oF T gl & ar dre i 3@t & fav afsid e fear s



3. ryfiewg/As &y F 3Fleant & Qv
(F) I FIS 3FACaR TTETchR AT 81T F IATT HRITGUT FIA I T TAeoT cTFd el
g, ar 38 et off ddivas & SIS TR & ug & Ul S SR T AT AT 97 # R &
ar arer dr 7afy & fow afsa % fear sem
(@) 8% IomEr, I HE 3FACaR AgfFT o9 & TR B & UREld HAAGUT Fed B A
Jfaer cFd Far gar 3 R oY AdvEs F 9 TR F U F UFar H ARy Fo oaw
g o7 &1 al@ & aF a1l H afy & fow afsia v ar smeem

4. 3YFT AT H, P & AT S 3N I 37T Tl w61 fohar Swam|
VII. 3mdes arg A

(F) qSTEST HT ASHSE- Mittp./pesb.gov.in/ R T8 VSR TIEROT & TR Fael JieTese e IF
M AR 3TH 91 T/ AAAST BRAs H, o1 b R V(1) F Afcse §;

ar

(@) NSTHe B deEISe- Mttp./pesb.gov.in/ T FH USHIR fAGOT & ITAR Fael JieTarge JraesT
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